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My Story

Before Columbia Public Schools

ÅάǘƘŜ ƻǘƘŜǊ /t{έ

ÅCMC ςDallas

ÅBusiness owner (MWBA)

ÅTeacher - Elementary

ÅHSC

ÅTeacher - Secondary (new program at request of CPS)

ÅTeacher/Administrator ςTX

Columbia Public Schools



ÅParent Concerns

ÅDiscipline Hearing Officer

ÅTransfers and Waivers

ÅHomeless and Foster Care Liaison

ÅSecondary Assistant Principals

ÅACE program

ÅHome School Communicators

ÅDistrict Registrar

ÅCertified Equity Trainer and District 
Team Leader

ÅAnti-Bullying Coordinator

ÅSpecial Education (former LEA)

ÅEnglish Learners Program (EL certified)

ÅCACC

ÅAC/Title IX Compliance Officer

ÅStudent Services

ÅStudent Support Services

ÅMAC Scholars

ÅCertified Restorative Practices Trainer 
and District Team Leader

-Ù 3ÔÏÒÙ #ÏÎÔÉÎÕÅÓȣ

Back to CPS ςVarious Roles

Columbia Public Schools



Overview

ÅMy Story

ÅEquity Work Group: Member Selection Process

ÅHistorical Perspective ςListening and Learning

ÅMining the Collective Wisdom

ÅFirst Step: Recommendation for BOE Policy Statement

ÅNext Steps

Columbia Public Schools



ÅCPS staff with a variety of backgrounds, including race, sex, 
gender, ability, and sexual orientation identities

ÅCommunity members with children currently or previously 
enrolled in CPS

ÅLaw enforcement 

ÅCPS Board member (Board member and one community 
member who were originally included, had to step out due to 
time conflicts)
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ÅMembers were asked to complete an application and agree to 

an initial 2-year term

ÅNew members will be added on a rotating basis, following the 

2-year term, with 2 to 4 new members added bi-annually
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Role of the Diversity and Equity 
Work Group
¢ƘŜ 5ƛǎǘǊƛŎǘΩǎ 5ƛǾŜǊǎƛǘȅ ŀƴŘ 9ǉǳƛǘȅ 
Work Group will meet throughout 
the academic year and act as an 
advisory group to the Columbia 
Public Schools Board by providing 
support, guidance and 
information about issues related 
to equity, diversity and inclusion 
in our schools and programs.
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Diversity and Equity Work Group will focus on the following:
ÅPromotion of inclusion and equity for all within our schools by 
examining issues of institutional equity and advising district staff on 
responses to incidents of bias and harassment.
ÅReview and analysis of student performance, program participation 
and behavior data in order to form policy and/or procedural 
recommendations.
Å5ŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ƻǾŜǊǎƛƎƘǘ ƻŦ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ ǘƘŜ 5ƛǎǘǊƛŎǘΩǎ 
Equity Strategic Plan.
ÅSupport in identifying, reviewing and implementing curricula, 
initiatives, resources and efforts that best support students.
Å{ǳǇǇƻǊǘ ƻŦ IǳƳŀƴ wŜǎƻǳǊŎŜǎΩ όIwύ ŜŦŦƻǊǘǎ ŀƴŘ ŦƻŎǳǎ ƻƴ ƘƛǊƛƴƎΣ 
retaining, and supporting a more diverse workforce.
ÅReview and recommendation of new and/or revised language to 
board policies to guide and support focus on equity/diversity 
throughout the district.
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Name Role
Meeting Participation 
Dates

Carla London Chief Equity Officer/Group Facilitator; parent; NCCJ Certified Equity Trainer; IIRP Certified 
Restorative Practices Trainer

1/10, 3/3, 4/14, 6/10

Vince Thompson Student Support Services Coordinator; 20-Plus years working in Special Education; Safe 
Crisis Management Trainer; NCCJ Certified Equity Trainer; IIRP Certified Restorative 
Practices Trainer

1/10, 3/3, 4/14, 6/10

Monica Naylor Community Rep; Retired CPS classroom teacher, Director of Multicultural Education, and 
the Minority Intern Program

1/10, 3/3, 4/14, 6/10

Keisha Edwards CPD/School Resource Officer; parent of former CPS student; DMC Collaborative; 
Restorative Practices trainer

3/3, 6/10

Karen Sander Teacher Rep. ςEnglish Learner Instructional Coach; Teachers as Therapists trained 1/10, 3/3, 4/14, 6/10

Dr. Tim Gallimore Community rep/parent of former CPS students; Trained facilitator in conflict resolution 
and trauma counseling

1/10, 3/3, 4/14, 6/10

James Melton Director of Fine Arts; parent; SHRM-CP 3/3, 4/14, 6/10

Dr. Annelle Whitt MAC Scholars Coord.; parent of former CPS students; NCCJ Certified Equity Trainer; IIRP 
Certified Restorative Practices Trainer

1/10, 3/3, 4/14, 6/10

Erica Dickson Assistant Supervisor of Student Services; parent; NCCJ Certified Equity Trainer; IIRP 
Certified Restorative Practices Trainer

1/10, 3/3, 4/14, 6/10
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